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SUBJECT: Human Resources:  Adopt resolution adopting in its entirety the Classification 
System – Basic Salary/Hourly Schedule set forth in “Attachment A”; Yuba County 
Elected Officials Basic Salary Schedule as set forth in “Attachment B”; and Extra 
Help Classification System Hourly Schedule as set forth in “Attachment C” effective 
July 1, 2026 

 
DATE: 
 
NUMBER: 

 
July 14, 2026 
 
309/2026 

 
 

Recommendation 
 

Approve the attached Resolution adopting, in its entirety, the Classification System – Basic 
Salary/Hourly Schedule set forth in “Attachment A”; the Yuba County Elected Officials Basic Salary 
Schedule as set forth in “Attachment B”; and the Extra Help Classification System Hourly Schedule as 
set forth in “Attachment C”, effective July 1, 2026, to implement: 

 

▪ Contractual agreements with the Yuba County Employees’ Association (YCEA), Deputy District 
Attorneys’ Association (DDAA), Probation Peace Officers’ Association (PPOA), Law Enforcement 
Management / Supervisory Association (MSA), and the Deputy Sheriff’s Association (DSA); 

▪ Compensation adjustments for Unrepresented Miscellaneous Management / Elected / 
Confidential Units and Unrepresented Safety Management / Elected Units; and  

▪ Modifications to existing classifications and compensation. 

 
Background / Discussion 

 
Each fiscal year the Human Resources (HR) Department presents the County’s salary schedules 

to the Board of Supervisors for approval. The annual update incorporates classification and 
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compensation changes approved through the budget process, contractual salary adjustments effective 
at the beginning of the fiscal year, and any new, modified, or deleted classifications.   

 
Contractual Agreements with Represented Units – Cost Of Living Adjustment (COLA)  

1. YCEA – On June 25, 2024, your Board approved the Master Labor Agreement (MLA) with YCEA, 
which provides a COLA ranging from 1.0% - 3.5%, based on the April California Consumer Price 
Index for All Urban Consumers (CPI-U), effective July 1, 2026. 

2. DDAA – On June 25, 2024, your Board approved the Memorandum of Understanding (MOU) 
with the DDAA, which provides a COLA ranging from 1.0% - 3.5%, based on the April CPI-U, 
effective July 1, 2026. 

3. PPOA – On June 25, 2024, your Board approved the MOU with PPOA, which provides a COLA 
ranging from 1.0% - 3.5%, based on the April CPI-U, effective July 1, 2026. 

4. MSA – On July 9, 2024, your Board approved the MOU with MSA, which provides a COLA 
ranging from 1.0% - 3.5%, based on the April CPI-U, effective July 1, 2026. 

5. DSA – On July 22, 2025, your Board approved the MOU with DSA, which provides a COLA 
ranging from 1.0% - 3.5%, based on the April CPI-U, effective July 1, 2026. 

Based on the California Department of Industrial Relations’ published April 2026 CPI-U percentage 
change, represented employees in the YCEA, DDAA, PPOA, MSA, and DSA bargaining units are eligible 
to receive a 3.5% COLA effective July 1, 2026.   

Unrepresented Miscellaneous and Safety Units - COLA 

• Unrepresented Miscellaneous Management, Elected, and Confidential Units – On June 25, 
2024, your Board approved Resolutions summarizing compensation and benefits for these 
groups, including a COLA ranging from 1.0% - 3.5%, based on the April CPI-U, effective July 1, 
2026, consistent with the YCEA MLA and DDAA MOU.   
 

• Unrepresented Safety Management and Elected Units – On July 9, 2024, your Board approved 
Resolutions summarizing compensation and benefits for these groups, including a COLA ranging 
from 1.0% - 3.5%, based on the April CPI-U, effective July 1, 2026, consistent with the PPOA and 
MSA MOUs.  

 
Based on the California Department of Industrial Relations’ published April 2026 CPI-U percentage 
change, employees in unrepresented miscellaneous and safety confidential, management, and elected 
official units are eligible to receive a 3.5% COLA effective July 1, 2026.  
 



Classification and Compensation Modifications 
 

• Retitle the Human Resources Director classification to Human Resources Director/Risk Manager 
and Workplace Investigator classification to Employee Relations Manager to better reflect the 
scope of duties performed by each position.  

• Allocate the Fiscal Analyst classification to the Confidential Unit (bargaining unit 11), in addition 
to the Professional Unit (bargaining unit 4), to allow the classification to be assigned within all 
County departments, including departments and positions designated as confidential.    

• Add the Administrative Analyst – AS classification to distinguish positions allocated to the 
Administrative Services Department that are required to file Statements of Economic Interests 
pursuant to the County’s Conflict of Interest Code and perform duties involving contract 
development and administration, negotiation of contract terms, procurement activities, and 
the review and evaluation of Requests for Proposals (RFPs). Existing Administrative Analyst 
classifications will remain unchanged and are not designated as conflict of interest positions.   

• Increase the base salary ranges for the Associate Civil Engineer, Senior Civil Engineer, and 
Principal Engineer classifications by 5%, effective July 1, 2026. The County continues to 
experience recruitment and retention challenges within the professional civil engineer series, 
including repeated unsuccessful recruitments and a limited pool of qualified candidates. The 
adjustment is necessary to maintain market competitiveness and is supported within the 
County’s compensation strategy. The affected union has been consulted regarding the 
proposed adjustment and supports the recommendation.  

• Remove the following classifications from the Basic Salary / Hourly Schedule are they are no 
longer allocated or in use:  Workplace Investigator, Fire Prevention Officer, Physical Therapist, 
Business Engagement Manager, Senior Engineering Technician, and Planning Manager.   

• Return the Workplace Investigator classification to the Extra Help Classification System Hourly 
Schedule.  

• Increase the hourly rates for extra help classifications affiliated with the appropriate 
represented and unrepresented bargaining units by 3.5%, effective July 1, 2026.  

• Update the Classification System – Basic Salary / Hourly Schedule to incorporate the salary 
range assigned to each classification, as reflected within the applicable MLA, MOUs, and 
compensation resolutions, for consistency and ease of reference.    

• Update the merit/longevity index table included within the Classification System – Basic Salary / 
Hourly Schedule to reflect revisions previously approved by the Board of Supervisors in 
response to the California Public Employees’ Retirement System (CalPERS) audit.  

 

This action updates the County’s salary schedule and authorizes previously approved compensation 
adjustments.  

 
 



Fiscal Impact 
Administrative action only. Any resulting salary and benefit cost increases will be incorporated 

into the Fiscal Year 2026-2027 Final Budget for Board consideration in September. 
 

 
Attachments 
309-2026 Resolution to Adopt Salary Schedule in its Entirety Eff 7-1-26 
 

 

 

 


