
The County of Yuba 
 
 
 

TO: Board of Supervisors 

 

FROM: 

 

 

Human Resources and Organizational Services, Tiffany Manual 

 

SUBJECT: Human Resources: Approve amendments to Memorandum of Understandings with 

Yuba County Deputy Sheriff's Association (DSA), Yuba County Deputy District 

Attorney Association (DDAA), Yuba County Probation Peace Officers Association 

(YCPPOA), and Law Enforcement Management / Supervisory Association (MSA) 

to modify and memorialize changes relating to eligibility and calculation of 

longevity pay effective immediately for the term of July 1, 2024, through June 30, 

2027; and amendment to modify and memorialize changes relating to payroll 

transition from a monthly payroll cycle to a bi-weekly payroll cycle effective 

September 1, 2026, for the term of September 1, 2026 through June 30, 2027, and 

authorize Chair to execute. 

 

DATE: 

 

NUMBER: 

 

March 24, 2026 

 

128/2026 

 
 

Recommendation 
 
1.  Approve and authorize the Chair to execute Memorandum of Understandings (MOU) with DSA, 

DDAA, PPOA, and MSA to modify and memorialize changes related to the eligibility and 

calculation of longevity pay, effective immediately.  

2. Approve and authorize the Chair to execute the MOU with DSA, DDAA, PPOA, and MSA to 

modify and memorialize changes related to the transition from a monthly payroll cycle to a bi-

weekly payroll cycle effective September 1, 2026. 

 

Background  

 

In 2024, the County and DSA, DDAA, PPOA, and MSA mutually agreed to the terms of a 

MOUs covering the period from July 1, 2024, through June 30, 2027. The parties met and conferred in 

good faith regarding wages, hours, and other terms and conditions of employment. 

 

Discussion 

https://www.google.ca/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwj0naH7xNzNAhXCdSYKHWorDQ0QjRwIBw&url=/url?sa%3Di%26rct%3Dj%26q%3D%26esrc%3Ds%26source%3Dimages%26cd%3D%26cad%3Drja%26uact%3D8%26ved%3D0ahUKEwj0naH7xNzNAhXCdSYKHWorDQ0QjRwIBw%26url%3Dhttp://springtimeofnations.blogspot.com/2014/04/yuba-is-latest-california-county-to.html%26psig%3DAFQjCNH1Ms2i9UWr7pzn1pqwE0kiCmvWuw%26ust%3D1467815364615045&psig=AFQjCNH1Ms2i9UWr7pzn1pqwE0kiCmvWuw&ust=1467815364615045


 

As part of a CalPERS audit and subsequent compensation review, CalPERS evaluated whether 

Longevity Pay was reported in compliance with applicable retirement law and regulations. CalPERS 

determined that the Longevity Pay language did not clearly document the conditions of payment, 

including eligibility and calculation, although the benefit has been applied consistently. The audit 

finding related to documentation clarity rather than the County’s consistent application of the benefit. 

 

County staff worked with CalPERS to clarify the Longevity Pay language to explicitly describe 

the calculation methodology in a manner consistent with long-standing practice and CalPERS 

requirements. CalPERS accepted reporting after we submitted the proposed revisions. This clarification 

is administrative in nature and does not change employee compensation levels or benefit intent. 

 

In addition, the County and DSA, DDAA, PPOA, and MSA have met and agreed to modify 

certain provisions of the MOU related to an upcoming transition in pay frequency. The parties mutually 

agreed to revise the language to reflect a change from a monthly payroll cycle to a bi-weekly payroll 

cycle. This transition includes corresponding changes to the timing and administration of specialty pays 

and payroll deductions that were previously paid or deducted on a monthly basis. The change in pay 

frequency will not affect employees’ total compensation or the total amount of specialty pays or 

deductions, which will be appropriately prorated across bi-weekly pay periods. 

  

Committee Action:   

 

This item is being brought directly to the Board of Supervisors without prior committee review. 

The change in pay frequency has been previously discussed and mutually agreed upon by the County 

and DSA, DDAA, PPOA, and MSA through the meet-and-confer process, and therefore committee 

review is not required. 

 
Fiscal Impact:  

 

No funding commitment, administrative only, staff time only  
 
Budget 

 

Board Approved FY 2025-26 Budget Appropriation 
 

Attachments 

 


