The County (yp Yuba

Human Resources and Organizational Services

TO: Board of Supervisors
FROM: Human Resources and Organizational Services, Natalie Janda
SUBJECT: Human Resources: Adopt resolution to adopt in its entirety the

Classification System — Basic Salary/Hourly Schedule set forth in
Attachment “A”; Yuba County Elected Officials Basic Salary Schedule as
set forth in Attachment “B”; and Extra Help Classification System
Hourly Schedule as set forth in Attachment “C” effective July 1, 2025

DATE: July 8, 2025

NUMBER: 317/2025

Recommendation

Approve Resolution to adopt in its entirety the Classification System — Basic Salary/Hourly
Schedule set forth in Attachment “A”; Yuba County Elected Officials Basic Salary Schedule as set forth
in Attachment “B”; and Extra Help Classification System Hourly Schedule as set forth in Attachment “C”
effective July 1, 2025, as it relates to the following:

= Approved Fiscal Year (FY) 2025-2026 changes.

= Contractual agreements with the Yuba County Employees’ Association (YCEA), the Deputy
District Attorneys’ Association (DDAA), the Probation Peace Officers’ Association (PPOA), and
the Law Enforcement Management / Supervisory Association (MSA).

= Agreements with Unrepresented Miscellaneous Management / Elected / Confidential Units and
Unrepresented Safety Management / Elected Units.

= Modifications to existing classifications and compensation.

Background / Discussion

Each fiscal year the Human Resources (HR) Department presents to the Board of Supervisors of
the County of Yuba the County’s salary schedule in its entirety to approve class changes proposed
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through the fiscal year budgetary process, contractual compensation increases effective at the
beginning of the fiscal year, and to create new and/or modify existing classes as appropriate.

Fiscal year 2025-2026 budgetary process

On June 10, 2025, your Board approved the fiscal year 2025-2026 proposed budget, effective

July 1, 2025.

Contractual Agreements with Represented Units — COLA

YCEA — On June 25, 2024, your Board approved the Master Labor Agreement (MLA) with YCEA,
which included a COLA in the range of 1.0% - 3.5% based on the April California Consumer Price
Index for All Urban Consumers (CPI-U) for all represented classifications, effective July 1, 2025.

DDAA — On June 25, 2024, your Board approved the Memorandum of Understanding (MOU)
with the DDAA, which included a COLA in the range of 1.0% - 3.5% based on the April CPI-U for
all represented classifications, effective July 1, 2025.

PPOA — On June 25, 2024, your Board approved the MOU with PPOA and on July 9, 2024, your
Board approved salary schedule adjustments which included a COLA in the range of 1.0% - 3.5%
based on the April CPI-U for all represented classifications, effective July 1, 2025.

MSA — On July 9, 2024, your Board approved the MOU with MSA, which included a COLA in the
range of 1.0% - 3.5% based on the April CPI-U for all represented classifications, effective July 1,
2025.

YCEA, DDAA, PPOA, and MSA represented classifications are to receive a 2.7% COLA based on
the California Department of Industrial Relations released percentage change for the April 2025
CPI-U.

Unrepresented Miscellaneous and Safety Units - COLA

Unrepresented Miscellaneous Management, Elected, and Confidential Units — On June 25,
2024, your Board approved Resolutions summarizing all compensation and benefits for
unrepresented miscellaneous management, elected, and confidential units, which included a
COLA in the range of 1.0% - 3.5% based on the April CPI-U for all classifications consistent with
the YCEA MLA and DDAA MOU, effective July 1, 2025.

Unrepresented Safety Management and Elected Units — On July 9, 2024, your Board approved
Resolutions summarizing all compensation and benefits for unrepresented safety management



and elected units, which included a COLA in the range of 1.0% - 3.5% based on the April CPI-U
for all classifications consistent with PPOA MOU and MSA MOU, effective July 1, 2025.

e Unrepresented Miscellaneous and Safety Confidential, Management, and Elected official units
are to receive a 2.7% COLA based on the California Department of Industrial Relations released

percentage change for the April 2025 CPI-U.

Classification and Compensation Modifications

e Remove the following classifications: Asst Building Manager, Building & Code Enforcement
Manager, Contract & Purchasing Supervisor, Crime Analyst, Detention Services Clerk, Sheriff’s
Sergeant — Corrections, Treasury and Tax Manager, and Welfare Fraud Investigator from the
County’s salary schedule as they are no longer in use.

e Extra Help Classifications — Increase the hourly rate of extra help classifications affiliated with
the appropriate represented and unrepresented units by 2.7%, effective July 1, 2025.

Fiscal Impact

Administrative action only. Costs related to these changes were presented in the proposed
budget on June 10, 2025.
Attachments

317/2025 Resolution adopting Classification System - Basic Salary Hourly Schedule - Elected Officials
Salary Schedule -Extra Help Hourly Schedule in its entirety eff. 7/1/2025



