BEFORE THE BOARD OF SUPERVISORS
OF THE COUNTY OF YUBA

RESOLUTION AUTHORIZING

HUMAN RESOURCES DEPARTMENT TO
OBTAIN CRIMINAL HISTORY AND OTHER
BACKGROUND INFORMATION ON
TREASURER-TAX COLLECTOR
CANDIDATES SELECTED FOR
INTERVIEW WITH BOARD OF
SUPERVISORS ON APRIL 23, 2024

RESOLUTION NO.
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WHEREAS, on December 31, 2023, the elected Treasurer-Tax Collector, Dan Mierzwa,
resigned his office; and

WHEREAS, on March 12, 2024, the Board of Supervisors established the recruitment
timeline for appointment to the position of Treasurer-Tax Collector upon the resignation of Mr.
Mierzwa; and

WHEREAS, the Treasurer-Tax Collector recruitment commenced on March 13, 2024,
and closed three weeks later, on April 3, 2024; and

WHEREAS, on April 9, 2024, the Board of Supervisors identified candidates to be invited
to the April 23, 2024 Board of Supervisors meeting to interview for the position of Treasurer-Tax
Collector and directed the Human Resources Department to obtain criminal history and other
background information related to candidates identified for interview by the Board of
Supervisors; and

WHEREAS, the Board of Supervisors, as appointing authority for the position of the
Treasurer-Tax Collector, finds that it is necessary to obtain criminal history and other background
information about candidates for that position; and

WHEREAS, this information is necessary to assist the Board of Supervisors in fulfilling
its duties with respect to the appointment of the Treasurer-Tax Collector, and to assure that
candidates for the office are not disqualified from holding office by the Constitution or statutes of
the State of California; and



NOW THEREFORE, BE IT RESOLVED by the Board of Supervisors of the County of
Yuba:

1. Criminal History Check. The Human Resources Department is authorized pursuant to
Penal Code section 11105(b)(11) to seek and obtain from the California Attorney General state
summary criminal history information on the candidates invited to interview for the position of
Treasurer-Tax Collector.

a. The Human Resources Department is authorized to require that candidates be
fingerprinted for the purpose of obtaining summary criminal history records once
candidates were identified on April 9, 2024 for interview.

b. The Human Resources Department shall maintain custody and control of criminal history
records obtained to carry out this resolution.

c. The records shall be accessible only to the following:

i. Members of the Board of Supervisors;
ii. County Administrator;
iii. County Counsel; and
iv. Candidates to whom the records pertain.

2, Statement of Economic Interests (FPPC Form 700). The Human Resources
Department shall request of each candidate scheduled for interview a current and completed
Statement of Economic Interests (FPPC Form 700), which shall be disclosed and made public
at the April 23, 2024 Board of Supervisors meeting to assist in evaluating candidates scheduled
for interview.
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3. Other Background Information. The Human Resources Department is authorized to
conduct the following additional background checks on each candidate scheduled for interview:

a. Social Media check
b. Department of Motor Vehicles (DMV) check
c. Credit Check

PASSED AND ADOPTED by the Board of Supervisors of the County of Yuba, State of
California, on the day of 2023 by the following votes:

AYES:
NOES:
ABSENT:
ABSTAIN:

CHAIR, DON BLASER

ATTEST. MARY PASILLAS
CLERK OF THE BOARD OF SUPERVISORS

YUBA COUNTY COUNSEL
APPROVED AS TO FORM:




