The County (yp Yuba

Human Resources and Organizational Services

TO: Board of Supervisors
FROM: Human Resources and Organizational Services, Tiffany Manuel
SUBJECT: Human Resources: Approve amendment to the employment agreement with

County Administrative Officer; and Adopt resolution to amend the Classification
System - Basic Salary/Hourly Schedule, effective March 1, 2024, regarding County
Administrator. (Five minute estimate).

DATE: March 12, 2024
NUMBER: 117/2024
Recommendation

Approve and authorize the Chairman of the Board of Supervisors to sign an amendment to the
Employment Agreement for Kevin Mallen, the County Administrator.

Approve the Resolution amending the County’s Classification System — Basic Salary/Hourly Schedule as
it relates to the classification of County Administrator, effective March 1, 2024.

Background/Discussion

On July 28, 2020, the Board of Supervisors appointed Kevin Mallen as the County Administrator
and approved an Employment Agreement, effective August 1, 2020.

On February 27, 2024, the Board of Supervisors met to conduct the County Administrator’s
performance evaluation and to discuss the negotiations regarding the terms and condition of Mr.
Mallen’s employment. After good faith negotiations by both parties, the Board of Supervisors
recommended an amendment to Mr. Mallen’s existing Employment Agreement.

Government Code section 54953(c)(3) requires that “Prior to taking any final action, the
legislative body shall orally report a summary of a recommendation for a final action on the salaries,
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salary schedules, or compensation paid in the form of fringe benefits of a local agency
executive...during the open meeting in which the final action is to be taken.”

In compliance with that section, the Amendment to the Employment Agreement proposed for
final action by the Board can be summarized as follows:

Term Date: Changed from December 30, 2025 to December 30, 2028, with renewals upon agreement
of the parties

Compensation: Changed from Flat Rate of $22,051 to a base salary of $16,575, resulting in a monthly
salary of $25,112

Commiittee Action
Committee was bypassed given the time constraints and additionally the entire Board
participated in the negotiations through their Labor Negotiator.

Fiscal Impact
General Fund — Approximately $14,000 for the remainder of FY 23/24
Source of Funds — FY 23/24 budget appropriation

Attachments

117/2024 Amendment to Employment Agreement - County Administrator Kevin Mallen
117/2024 Resolution amending County's salary schedule - County Administrator
117/2024 Original Employment Agreement - County Administrator Kevin Mallen dated 8/1/2020



