
The County of Yuba 
 
 
 

TO: Board of Supervisors 
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SUBJECT: Appoint Joseph Larmour as County Counsel effective August 1, 2023 to a 4 year 

term, approve attached employment agreement with Joseph Larmour, and authorize 

Chair to execute. (Five minute estimate) 
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May 23, 2023 

 

240/2023 

 
 

Recommendation 

Appoint Joseph Larmour as County Counsel effective August 1, 2023 to a 4 year term, approve attached 

employment agreement with Joseph Larmour, and authorize Chair to execute. 

 

Background/Discussion 

The County Counsel position is critical to the operations of the County and is codified in Chapter 2.40 

of the Yuba County Ordinance Code.  The position is an at-will position appointed by and serves 

directly to the Board of Supervisors.  The current County Counsel, Mike Ciccozzi, is set to retire July 

31, 2023 and it is imperative to have continuity of services for this vital role.  The current Chief Deputy 

County Counsel, Joseph Larmour, has executed his duties well in the Chief Deputy capacity and the 

current County Counsel recommended him to the Board for appointment to the County Counsel 

position.  The Board considered the recommendation, interviewed Mr. Larmour, and requested that the 

County Administrator negotiate an employment agreement with Mr. Larmour for the Board to consider.  

The attached employment agreement is very similar in form to the current County Counsel employment 

agreement and in summary agrees to the following: 

 

 The County would employ Mr. Larmour as County Counsel for a four year term beginning 

August 1, 2023 and ending August 1, 2027 (4 year term pursuant to Gov Code 27641) 

 Mr. Larmour would receive the County Counsel salary, as identified in the “Yuba County 

Classification System – Basic Salary Schedule” multiplied by his current advanced index rate 

of 1.30 

 Terms of severance would be the same as the current County Counsel – up to six months of 

paid Administrative Leave 
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 The residency requirement contained in Chapter 2.40 would be waived (same as current 

County Counsel agreement) 

 Monthly vehicle allowance of $500  

 All other benefits the same as other County management positions 

 

Committee Action 

This item is being presented directly to the full Board for consideration 

 

Fiscal Impact 

General Fund  None, within budgeted appropriations in the County Counsel Department 

Non-General Fund None  

 

Attachments 

 

240/2023 Employment Agreement - County Counsel 

 

 

 


