Resolution 2018-112

Resolution Approving Severance Payments to Superintendent Jayne Miller (“Miller”)
Upon Her Separation from the Minneapolis Park and Recreation Board (“MPRB”)

Whereas, The Minneapolis Park & Recreation Board is the steward of Minneapolis Parks;

Whereas, The MPRB and Miller entered into and Employment Agreement (“Agreement”) on
January 21, 2015 for a period commencing on July 1, 2015 and terminating on October 31,
2018;

Whereas, The Agreement provided that Miller would be entitled to severance pay with six
months of salary and certain benefits in the event of early termination;

Whereas, Miller submitted a letter of resignation to then President Anita Tabb on December 5,
2017 and publicly announced that decision to the Board on December 6, 2017;

Whereas, Park board staff has calculated the six month salary part of the severance payment to
be $85,664.80 which would be paid on Miller’s last payroll on February 16, 2018;

Whereas, Miller is also entitled to select up to six months of paid medical and dental benefits
under the Agreement as a severance payment which continue through August, 2018; and

Whereas, Miller is agreeable to these terms of these payments;

NOW, THEREFORE BE IT RESOLVED, The MPRB accepts Miller’s letter of resignation to leave
MPRB employment as Superintendent and establishes February 4, 2018 as her last day with the
MPRB and gratefully acknowledges her over seven years of service to the MPRB;

Resolved, The MPRB approves the payment of these items as required by Minn. Stat. 465.722
and directs the staff to make these payments; and

RESOLVED, The President of the Board and Secretary to the Board are authorized to take all
necessary administrative actions to implement this resolution.
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4.3

TO: Administration & Finance Committee

FROM: Jennifer Ringold, Deputy Superintendent

DATE: January 17, 2018

SUBJECT: Resolution Approving Severance Payments to Superintendent Jayne Miller (“Miller”)

Upon Her Separation from the Minneapolis Park and Recreation Board (“MPRB"”)

BACKGROUND

This action considers the approval of Superintendent Miller’s severance per her January 21,
2015 employment agreement and consistent with MN State Statute 465.722.

Superintendent Miller’'s employment agreement provides a six-month severance payment of
salary and benefits. Legal counsel has reviewed the employment agreement and determined
that all terms are met to provide the severance payment. Superintendent Miller’'s employment
agreement articulates that her salary will be the salary limit established by Minnesota
Management and Budget pursuant to MN State Statute 43A.17. This equates to $85,664.80 for
six-months.

The employment agreement provides six-months of benefits as part of the severance, as well.
These costs are dependent on the health care plan that is chosen by the Superintendent for the
six-month time period.

Prepared By: Jennifer Ringold, Deputy Superintendent, Support Services Group
Review:

Jennifer Ringold Completed 01/12/2018 1:30 PM

Jayne Miller Completed 01/12/2018 1:30 PM

Administration & Finance Committee Pending 01/17/2018 5:20 PM
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