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Resolution 2016-319

Resolution Approving Collective Bargaining Agreement with the Minneapolis
Professional Employees Association Effective January 1, 2016 through December 31,

2017

Whereas, The Minneapolis Park & Recreation Board (MPRB) is the steward of Minneapolis
Parks;

Whereas, The MPRB seeks to maintain dynamic parks that shape city character and meet
diverse community needs and has affirmed this in its Comprehensive Plan;

Whereas, The MPRB recognizes employees as a valuable asset necessary to achieve such goals
and desires to engage in sustainable partnerships that build on the value of the system;

Whereas, The MPRB had a collective bargaining agreement with the Minneapolis Professional
Employees Association (MPEA);

Whereas, The MPRB staff has negotiated a contract with the Minneapolis Professional
Employees Association for covered Coordinator and Specialist positions in the Deputy
Superintendent's Office, Recreation and Environmental Stewardship Divisions;

Whereas, The MPRB and MPEA have reached a tentative agreement for a collective bargaining
agreement effective January1, 2016 through December 31, 2017; and

Whereas, This resolution is supported by the MPRB 2007-2020 Comprehensive Plan, which
envisions "Dynamic parks that shape city character and meet diverse community needs;"

RESOLVED, That the Board of Commissioners approve the collective bargaining agreement with
the Minneapolis Professional Employees Association, effective January 1, 2016 through
December 31, 2017; and

RESOLVED, That the President of the Board and Secretary to the Board are authorized to take
all necessary administrative actions to implement this resolution.
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Minneapolis Park and Recreation BoardTO:

FROM: Tyrize Cox,

November 16, 2016DATE:

SUBJECT: Resolution Approving Collective Bargaining Agreement with the Minneapolis
Professional Employees Association Effective January 1, 2016 through December 31,
2017

BACKGROUND

Following negotiations between the Minneapolis Park and Recreation Board (MPRB) and the
Minneapolis Professional Employees Association (MPEA), a new tentative collective bargaining
agreement has been reached. This action considers the approval of the negotiated agreement
with MPEA which would be effective January 1, 2016 through December 31, 2017. Job
classifications covered by this agreement are Coordinators and Specialist job classifications
throughout the organization. A summary of changes in the agreement are:
Duration
2-year contract effective January 1, 2016 through December 31, 2017
Wages

2.6% total compensation increases (wages, steps, and longevity) are retroactive to January 26,
2016 for 2016 and effective on January 26, 2017 for 2017.

RECOMMENDATION
Staff recommends approval of the collective bargaining agreement with the Minneapolis
Professional Employees Association, effective January1, 2016 through December 31, 2017.
This action is supported by the following vision, goal and strategy statements in the MPRB
2007-2020 Comprehensive Plan:
Vision Theme 3: Dynamic parks that shape city character and meet diverse community

needs.
Financially independent and sustainable parks prosper.Goal:

Prepared By: Larry Umphrey, Director of Recreation Centers and Programs, Recreation Services
Review:
Tyrize Cox Completed 11/03/2016 4:37 PM
Jayne Miller Completed 11/06/2016 3:16 PM
Minneapolis Park and Recreation Board Pending 11/16/2016 5:00 PM
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