7.1

Resolution 2014-376

Resolution Approving a Collective Bargaining Agreement with the American Federation
of State, Council, and Municipal Employees, District Council No. 5, Local Union No. 9,
AFL-CIO from January 1, 2014 through December 31, 2015

Whereas, The Minneapolis Park & Recreation Board is the steward of Minneapolis Parks;

Whereas, The Minneapolis Park & Recreation Board seeks to maintain dynamic parks that
shape city character and meet diverse community needs and has affirmed this in its
Comprehensive Plan;

Whereas, The Minneapolis Park & Recreation Board recognizes employees as a valuable asset
necessary to achieve such goals and desires to engage in sustainable partnerships that build on
the value of the system;

Whereas, The Minneapolis Park & Recreation Board had a collective bargaining agreement with
the American Federation of State, Council, and Municipal Employees, District Council No. 5,
Local Union No. 9, AFL-CIO for Certified Clerical and Technical workers;

Whereas, The Minneapolis Park & Recreation Board staff has negotiated a contract with the
American Federation of State, Council, and Municipal Employees, District Council No. 5, Local
Union No. 9, AFL-CIO for Certified Clerical and Technical workers; and

Whereas, The Parties have reached a tentative agreement for a collective bargaining
agreement effective January 1, 2014 through December 31, 2015;

RESOLVED, That the Board approve a collective bargaining agreement with the American
Federation of State, Council, and Municipal Employees, District Council No. 5, Local Union No.
9, AFL-CIO for Certified Clerical and Technical Workers effective January 1, 2014 through
December 31, 2015; and

RESOLVED, That the President of the Board and Secretary to the Board are authorized to take
all necessary administrative actions to implement this resolution.
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TO: Minneapolis Park and Recreation Board

FROM: Pam French, Director, Human Resources

DATE: December 17, 2014

SUBJECT: Resolution Approving a Collective Bargaining Agreement with the American Federation

of State, Council, and Municipal Employees, District Council No. 5, Local Union No. 9,
AFL-CIO from January 1, 2014 through December 31, 2015

7.1

BACKGROUND

Following negotiations between the Minneapolis Park and Recreation Board and the American
Federation of State, Council, and Municipal Employees, District Council No. 5, Local Union No.
9, AFL-CIO for Certified Clerical and Technical Workers, a new tentative agreement has been
reached effective January 1, 2014 through December 31, 2015. The job classifications covered
by this agreement include Account Clerk I, Account Clerk Il, Clerk 1, Clerk Typist, Customer
Service | & IlI, District Support Specialist, Duplicating Machine Operator Il, Engineering Aid |,
Engineering Technician Il, Information Services Aide lll, Office Support Specialist I, Il & II, Park
Patrol Agent, Programmer |, Receptionist, Survey Party Aide, and Water Resources Technician.

A summary of changes follows:

Duration
January 1, 2014 through December 31, 2015

Wages
Effective February 18, 2014 - 2.6% wage adjustment plus steps and longevity.*

Effective February 14, 2015 - 2.6% wage adjustment plus steps and longevity.*
*With delayed effective dates, the total financial compensation impact is 2.6% each year.

Park Patrol Agent wage scale:
Effective February 18, 2014
Step 1 $15.55

Step 2 $17.32

Step 3 $18.87

Step 4 $20.73

Effective February 14, 2015
Step 1 $16.36
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7.1

Step 2 $18.23
Step 3 $19.86
Step 4 $21.82

The MPRB had two different salary schedules for Park Patrol Agent; one for part-time and
another for full-time employees. In the past the part-time Park Patrol Agents were not
represented by a union, but the full-time position was represented by AFSCME. Effective with
this collective bargaining agreement, the part-time agents are now also represented by
AFSCME. This new wage table represents one unified salary schedule for Park Patrol Agent and
also represents the total compensation increase for this job classification.

Uniform Allowance Park Patrol Agents Section 16.01
Effective January 1, 2015 a $750.00 allowance in year one upon hire; $550.00 prorated
allowance based on hours worked for subsequent years thereafter.

Holiday:
Section 8.01 rename Christopher Columbus day to Indigenous People Day.

Add New Section On Disciplinary Action Records:

An employee may request in writing, to the Human Resources Department, that a written
reprimand be expunged from their personnel file once during the term of their employment
with the Employer provided that three (3) years have passed from the date the written
reprimand was issued and there has been no subsequent discipline.

Add New Language for Park Patrol Agent Training
Add language for employer paid training for Park Patrol Agents for CPR and 1" Aid.

Article 4 Grievance Procedure
Update language to incorporate grievance steps for Park Patrol Agents within the reporting
structure of the Park Police Department.

Section 5.06, Subd. 3 Less Than 8 Hours Between Shifts

An employee scheduled to work a double-back shift (i.e. night shift to day shift without a day
off) shall be compensated one (1) hour of straight time, unless voluntary (“a day off” shall mean
8 hours or less between shifts).

Section 6.01 Regular Hours Worked
Add “Part time employees shall receive a minimum of two days off per calendar week.”

Section 6.02 Scheduling of Hours
Change current language to “Hours and shifts of service”
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Language and Title Housekeeping
Update language where needed for job titles or other minor corrections.

RECOMMENDATION

Staff recommends approval of the collective bargaining agreement with the American
Federation of State, Council, and Municipal Employees, District Council No. 5, Local Union No.
9, AFL-CIO for Certified Clerical and Technical Workers for January 1, 2014 to December 31,
2015.

This action is supported by the following vision and goal statements in the MPRB 2007-2020
Comprehensive Plan.

Vision Theme 3: Dynamic parks that shape city character and meet diverse community
needs.

Goal: Financially independent and sustainable parks prosper.

Strategy: Engage local businesses, corporations, foundations and individuals in

sustainable partnerships that build on the value of the system without
jeopardizing aesthetics or over-commercializing the public realm.

Prepared By: Teresa Chaika, Human Resources Manager, Human Resources
Review:

Pam French Completed 11/10/2014 2:40 PM

Pam French Completed 11/12/2014 9:30 AM

Jayne Miller Completed 11/12/2014 11:02 AM

Minneapolis Park and Recreation Board Pending 12/17/2014 5:00 PM
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