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Resolution 2013-196

Resolution to Amend Minneapolis Park and Recreation Board Employee Background
Check Policy

Whereas, The Minneapolis Park & Recreation Board ("MPRB") is the steward of the
Minneapolis Park System;

Whereas, The Minneapolis Park & Recreation Board has an established Background Check
Policy;

Whereas, In April 2012 the Equal Employment Opportunity Commission (EEOC) published new
guidelines for employers policies for conducting background checks for employment and
volunteer situations;

Whereas, The Minneapolis Park & Recreation Board has reviewed the current policy and is
making recommendations to revise the policy to meet the guidelines set forth by the Equal
Employment Opportunity Commission (EEOC); and

Whereas, This resolution is consistent with Vision Theme 3, "Dynamic parks that shape city
character and meet diverse community needs" of the 2007-2020 Minneapolis Park &
Recreation Board Comprehensive Plan;

Resolved,That the Board of Commissioners adopt the proposed Background Check Policy of the
Minneapolis Park & Recreation Board; and

Resolved, That the President of the Board and Secretary to the Board are authorized to take all
necessary administrative actions to implement this resolution.
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Administration & Finance CommitteeTO:

Teresa Chaika, Human Resources ManagerFROM:

May 1, 2013DATE:

SUBJECT: Resolution to Amend Minneapolis Park and Recreation Board Employee Background
Check Policy

BACKGROUND
In April 2012 the Equal Employment Opportunity Commission (EEOC) released revised
guidelines for criminal background checks with the intent to prevent discrimination in hiring.
The guidelines emphasize three major criteria for employers to consider before disqualifying an
individual from employment:

1) Nature and gravity of offense(s)
2) Amount of time that has passed since conviction and/or completion of sentence
3) Nature of job held or sought

MPRB staff has reviewed the current MPRB Background Check Policy and is proposing a revised
MPRB Background Check Policy to meet the new EEOC guidelines. Additionally, MPRB staff has
proposed a revision of the Ordinance, Chapter 1, Section PB 1-8 to provide for the hiring of a
Third Party Administrator (TPA) to process the background checks for the MPRB. The proposed
schedule for adoption of the Ordinance changes, approval of the revised Background Check
Policy, and TPA contract are:
April 17, 2013 Proposed Ordinance Changes - Administration & Finance Committee

May1, 2013 Proposed Ordinance Changes - Full Board (1st reading)
Revised Background Check Policy - Administration & Finance Committee
TPA Contract -Administration & Finance Committee

May 22, 2103 Proposed Ordinance Changes - Full Board (2nd and final reading)
Revised Background Check Policy - Full Board
TPA Contract - Full Board

RECOMMENDATION

Staff recommends the Board of Commissioners adopt the recommended changes to the MPRB
Background Check Policy.
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This action is consistent with the following 2007-2020 Minneapolis Park & Recreation Board
Comprehensive Plan Vision Theme, Goal and Strategy:

Vision Theme 3: Dynamic parks that shape city character and meet diverse community
needs.

Goal: Financially independent and sustainable parks prosper.

Engage local businesses, corporations, foundations and individuals in
sustainable partnerships that build on the value of the system without
jeopardizing aesthetics or over commercializing the public realm.

Strategy:

ATTACHMENTS:

(PDF)

(DOC)

2009.6.3 Pre-Employment Background Investigations FINAL

2013 Recommended Background Check Policy 4-1-2013

Prepared By: Teresa Chaika, Human Resources Manager, Human Resources
Review:
Jayne Miller Completed 04/22/2013 12:00 PM
Administration & Finance Committee Pending
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