
 

TO: Operations & Environment Committee  
 
FROM: Jeremy Barrick, Assistant Superintendent, Environmental Stewardship 
 
DATE: July 15, 2026 
 
SUBJECT: YOUTH EMPLOYMENT AND TRAINING INITIATIVES STUDY ITEM 

 
BACKGROUND 
 
The Minneapolis Park and Recreation Board’s Youth Employment and Training Initiatives (YETI) 
includes Teen Teamworks, Power Crews, Specialty Crews, and Minneapolis Park Corps.   

 
Teen Teamworks is the MPRB’s foundational youth employment program focusing on teenagers 
ages 14 to 17. Power Crew participants must be at least 16 years old as they learn to use 
maintenance power tools. Specialty Crews vary annually and may include a teen crew on bikes 
to help with trail maintenance or a garden crew at Upper Harbor Terminal Park. Minneapolis Park 
Corps, launched in 2024, offers paid training for young adults ages 18–24 through internal MPRB 
departments and partner organizations. 
 
Staff will provide an overview of MPRB’s youth employment and training initiatives. 
 
RECOMMENDATION 
This discussion item supports the following goals and strategies in Parks for All, the MPRB 
Comprehensive Plan 2021-2036. 
 
Goal 8: Cultivate a thriving workforce Strategy 8.04:  Implement youth programs, mentorship, 
and training across the agency that supports deliberate career pathways towards full-time 
employment with livable wages and that build relationships between youth and park staff across 
all departments to foster youth development and safety and to build the next generation of park 
stewards. 
 
ATTACHMENTS 
N/A 
 
Jbr 7.15.2026. 
 


