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___________________________________ 

 

MINNEAPOLIS PARK AND RECREATION BOARD 

and 

<<INSERT NAME OF UNION>> 

________________________________ 

 

MEMORANDUM OF AGREEMENT 

Coalition Bargaining 

2026 Additional Floating Holiday 

 

 WHEREAS, the Minneapolis Park and Recreation Board (“Employer”) and <<insert 

name of union>> (“Union”) are parties to a collective bargaining agreement that is presently in 

effect (“the Labor Agreement”); and  

 

WHEREAS, a coalition of labor representatives met and negotiated over certain issues 

relating to the Employer’s interest in providing an additional floating holiday in 2026; and  

 

WHEREAS, the Employer is interested in acknowledging staff for their work during 

unprecedented circumstances at the beginning of 2026; and 

 

WHEREAS, the Employer and the labor representatives reached a tentative agreement 

on June 25, 2026; and  

 

WHEREAS, the Employer and Union mutually desire to implement the Tentative 

Agreement reached in coalition bargaining;  

 

NOW, THEREFORE, the Employer and the Union hereby agree as follows:  

 

Floating Holiday 

 

a. Amendment to Labor Agreement. The Labor Agreement shall be amended to add 

this MOA.   

 

b. Summary of Terms. The terms are summarized as follows:  

 

i. One-time addition of a floating holiday consisting of eight (8) hours for a 

regular full-time certified employee and five (5) hours for a regular part-time 

certified employees to be used by December 12, 2026 (last day of the payroll 

year). One-time addition of eight (8) hours of compensatory time for certified 

seasonals to be used prior to their seasonal layoff date for 2026.   

 

ii. Employee must receive supervisor permission in advance to use the floating 

holiday. Floating holidays shall be used in a single day. 
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iii. The floating holiday does not carry over to 2027 if unused nor will it be paid 

out if the employee does not use it before leaving the Employer.  

 

iv. Floating holiday will be available for employees to request to use starting July 

12, 2026. 

 

Expiration of MOA 

 

 a. Employer and Union acknowledge that this MOA expires on December 12, 2026.  

 
 

FOR THE MINNEAPOLIS:   FOR THE UNION: 

PARK AND RECREATION BOARD 

 

              

Jennifer Ringold  Date    <<insert name>>  Date 

Board Secretary      Business Manager 

 

         

      

____________________________________ 

Tom Olsen   Date 

President 

 

 


