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PROJECT INFORMATION

The Minneapolis Park and Recreation Board (MPRB) is seeking proposals for legal services that will fill the
role of General Counsel for the park and recreation system. The City of Minneapolis Charter, Section 6.3
(e), establishes that MPRB may appoint its own attorney at law. The MPRB Board of Commissioners (Park
Board) directed the Superintendent, per Resolution 2026-15, to seek proposals for legal counsel for the
Minneapolis Park and Recreation Board. The Park Board annually appoints one legal firm to act as its
General Counsel for the organization per City of Minneapolis Charter 6.3.e and act as its legal counsel
within the firm’s areas of expertise. This Park Board enters separate contracts with specialized firms as
necessary and agreed upon by the appointed General Counsel. Over the last five years, the MPRB has
spent, on average, $1,073,532 per year on legal services and utilized, on average, 4,000 service hours per
year.

MINIMUM QUALIFICATIONS

e Firm must be licensed by the State of Minnesota and attorneys assigned to MPRB must be in
good standing with the Minnesota State Bar.

e Demonstrated experience representing Minnesota municipalities, park/recreation boards, or
special districts is strongly preferred.

e Demonstrated expertise in public-sector labor law (including PELRA, grievance arbitration, and
collective bargaining).

e Demonstrated understanding of City of Minneapolis government and City Charter.

ABOUT MPRB

The MPRB is an independent, semi-autonomous governing body responsible for maintaining and
developing the Minneapolis Park System to meet the needs of residents and visitors of Minneapolis. This
unique structure allows independent decision-making so that the MPRB can efficiently oversee a diverse
system of land and water.

The Minneapolis Park and Recreation Board permanently preserves, protects, maintains, improves, and
enhances its natural resources, parkland, and recreational opportunities for current and future
generations of our region including people, plants, and wildlife. The Minneapolis Park and Recreation
Board dismantles historic inequities in the provision of park and recreation opportunities for all people to
gather, celebrate, contemplate, and engage in activities that promote health, wellbeing, community, and
the environment.

Established in 1883, the Park Board oversees a renowned urban park system spanning 7,059 acres of
parkland and water. Featured among its 185 park properties are 55 miles of parkways, 102 miles of Grand
Rounds biking and walking paths, 22 lakes, 12 formal gardens, seven golf courses and 49 recreation
centers. Altogether, MPRB properties receive more than 30 million visits annually.
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Nine Park Board Commissioners are elected every four years: one from each of the six park districts within
the city and three who serve at large. The policy-making Park Board appoints the Superintendent to
provide high-level oversight and leadership to this nationally renowned park system and appoints the
legal counsel for the MPRB.

The MPRB staff consists of over 600 full-time and 1,200 part-time employees in the areas of
administration, environmental stewardship, planning, and recreation.

Since 2013, MPRB has been recognized among the top five urban park systems in the United States by the
Trust for Public Land. It is accredited by the Commission for Accreditation of Park and Recreation Agencies
(CAPRA)— one of three park agencies in Minnesota and fewer than 200 in the United States with this
distinction for excellence in operations and service.

RFP SCHEDULE, SCOPE AND SUBMISSION INFORMATION

SCHEDULE
The anticipated proposal process milestones are noted in the table below. MPRB will issue an Addendum
to this RFP if it is necessary to change any of these dates or times. All listed times are Central Time (CT).

Proposal Process Milestones Dates

Request for Proposal Issued May 1, 2026

Deadline to Submit Questions May 22, 2026, 4:00 pm
Proposals Due June 12, 2026, 4:00 pm
Interviews (if applicable) June 24, 2026
Recommendation for Award August 2026

MPRB Board Approval December 2026
Implementation Begins January 2027

SCOPE OF SERVICES

As General Counsel for the MPRB, the Selected Firm will be responsible for addressing all aspects of the
MPRB’s legal needs and/or assisting with identifying and contracting with additional legal service
providers to meet identified needs. The Selected Firm may subcontract or assign any interest in the
contract to meet the needs of the MPRB to address categories of work not well served by the Selected
Firm’s expertise in consultation with the Superintendent and/or Board President. Staff must receive
recommendations from the Selected Firm and approval of the Park Board to hire additional counsel. The
MPRB, with many functions of a small municipality, requires a wide range of legal expertise to accomplish
its work, including (but not limited to) the following categories:

e lLabor and Employment Law (including appointed, civil service, law enforcement employees)
o ADA/Accommodation Requests
o Labor Relations (negotiations, contract development, grievance assistance)
o Investigations
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o Policy Development

o Complaint Response

o Immigration

o Expertise in Federal and State employment statutes (MN PELRA, Peace Officers Discipline

Procedures Act, etc.)
Liability/Injury/Claims (recreational and discretional immunity)
Board/Director Defense and Counsel
Employee Defense (duty to defend all employees acting in the scope of their employment — i.e.
police officers)
Real Estate (acquisition, disposition, Section 106 of the National Historic Preservation Act of 1966,
Section 4(f) of the US Department of Transportation Act of 1966), lease, land use, zoning, etc)
Environmental law (remediation and contamination, MN Environmental Rights Act, Aquatic
Invasive Species)
Regulatory Compliance
Contract Review (construction, procurement, professional services, concessions, partnership,
etc.)
Policy review
Public finance and taxation
Insurance
Ordinance drafting
Collaboration with Minneapolis City Attorney’s Office and County Attorney’s Office
Governance — Federal, State, City (Constitutional Law expertise, State Law, Charter, Stormwater,
dedication ordinance, etc.)
Open Meeting Law
Data Practices
Defense in Litigation (Federal claims and lawsuits, State of Minnesota claims and lawsuits, MN
Department of Human Rights, ADA, Minneapolis Department of Civil Rights, etc.)
Americans with Disabilities Act (articulating and advising on organizational requirement, DOJ
complaints)
Workplace Safety and Occupational Safety and Health Administration (OSHA) Standards
Workers Compensation (MPRB currently has a Third-Party Administrator for Workers
Compensation — SFM, Selected Firm would work with the Third-Party Administrator, as needed)

In each case, desired support and services include:

Providing proactive information about changes in law that impact MPRB business;

Providing legal opinions, assessments of risks and the recommendation on best course of action;
Defense of the MPRB, its staff, and its elected officials; and

Drafting and review of legal documents and agreements.

Functions to be performed by the selected firm include, but are not limited to:

Provide risk-based legal guidance aligned with MPRB’s operational realities, including proactive
strategies to minimize liability exposure in park operations, natural resource management, and
public use environments.
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Support the Superintendent for duties delegated to the Superintendent by the Park Board.
Work with Board President and Superintendent to establish process for commissioner and staff
to request legal services.
Attend Board of Commissioner meetings and other meetings as requested by the Park Board or
Park Board Superintendent. The Board of Commissioners meet 2-3 times per month. The
meetings are typically Wednesday evenings between 5 and 9 pm.
Act as parliamentarian at meetings held by the Park Board.
Provide routine legal advice and consultation with the Park Board, Superintendent, members of
executive team, department heads or authorized representatives.
Draft and/or review ordinances, resolutions, agreements, contracts, forms, notices and other
correspondence as requested.
Review Park Board agendas and meeting minutes as requested.
Advise and/or prepare legal opinions to the Board President and Commissioners as requested or
directed by the Park Board or Park Board Superintendent.
Prepare and/or review municipal contracts, such as contracts for public improvements, joint
powers agreements, construction, and purchase of equipment.
Represent the Park Board in matters related to enforcement of Park Board ordinances and
interpretation of the City of Minneapolis Charter.
Advise and/or represent the Park Board in real property acquisitions and dispositions, including
easements or other forms of use of land by the Park Board.
Provide legal briefings as requested to Park Board and/or Superintendent regarding new or
proposed legislation or judicial decisions affecting municipal operations and activities.
Provide advice on open meeting law, data practice, records retention and privacy issues.
Defend Park Board in litigation (except in those cases where insurance companies are required
to provide defense) including but not limited to 1) human rights claims; 2) condemnation; 3)
permits and administrative actions; and 4) labor and employment matters.
Defend Park Board in uninsured claims and other insurance matters.
Review of financing, special assessments, bonds, and insurance requirements required by or for
Park Board contracts or activities.
Represent Park Board in condemnation proceedings for public improvements, easements, parks.
Initiate litigation on behalf of the Park Board as directed by Park Board
Interpret and advise regarding State land use statutes and City codes.
Interpret and advise regarding impact fees and legal uses.
Advise and represent the Park Board on environmental matters.
Advise the Park Board on ADA matters including accommodation requests from the public.
Prepare and/or review the following:

o Vacation of Rights of Way

o Special Assessments
Review draft of contracts and leases.
Advise on legal issues related to agency and tax-exempt organization status.
Advise on liability and injury claims, particularly cases involving recreational and/or discretional
immunity.
Advise on individual labor and employment matters.
Review personnel, fiscal and other policies as well as agency by-laws.
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Advise on Human Resources policies and procedures and civil service rules.

Advise on labor law issues and collective bargaining agreements.

Advise on data practices.

Advise on responses to subpoenas, court orders, and requests for information from third
parties.

Coordination and oversight in some cases of other outside legal counsel as needed and as
directed by the Park Board and Superintendent.

AVAILABILITY AND EXPECTED RESPONSES TIMES

Critical - same day

Urgent matters within 24-48 hours
Routine matters within 3-5 business days
Named on-call attorney structure

PERFORMANCE METRICS & ACCOUNTABILITY

Monthly:
o Billing by category or case
Quarterly reporting:
o Hours by category or case
o Litigation status
o Risk trends
Annual review:
o Client satisfaction
o Review of outcomes and costs associated with each category and/or case

SUBMISSION REQUIREMENTS
Submit four printed copies and one electronic copy in pdf format. Proposals should be no larger than
87" x 11”. Proposals will not be returned and will become public data upon selection.

Proposals should include:

Background of firm

Resumes of key personnel including primary area of practice

Proposed efficient staffing/team structure and approach to delivering services (how the firm will
handle day-to-day availability, Park Board meetings, urgent matters, and coordination with
specialized counsel)

Recommended schedule for onboarding and transition to firm in 2027

Hourly fee proposal by position, and any other fees anticipated

Previous experience (especially representing local government)

Minimum of 3 but no more than 5 references from current or recent municipal, park district, or
special district officials

Disclosure of any currently known conflicts of interest including any current or recent (past 5
years) representations of clients whose interests could conflict with MPRB
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Proposals will be evaluated on:

e Proposal quality, thoroughness, and clarity
e (Qualifications and comparable experience
e Reference checks

e Fee

Submit all proposals to:

Jennifer Ringold

Deputy Superintendent

Minneapolis Park and Recreation Board

2117 West River Road, Minneapolis MN 55411
jringold@minneapolisparks.org

If applicable, interview dates and times have been pre-scheduled. All proposers should reserve the
interview date listed below:

Interviews: June 24, 2026

The MPRB selection committee shall be comprised of the entire Park Board of Commissioners. Firms
selected to interview will be asked to present their approach and describe applicable similar projects for
30 minutes. The MPRB selection committee will ask prepared and spontaneous questions for 25 minutes.

MPRB reserves the right to eliminate the interview phase of the selection process and select a firm based
on written proposals alone. MPRB reserves the right to change the interview process.

ADDITIONAL INFORMATION

Contract Term

The Park Board of Commissioners will make annual appointment.

Exception to Specifications

Although the specifications in the requirements section represent MPRB’s anticipated needs, there may
be instances in which it is in MPRB’s best interest to permit exceptions to specifications and accept
alternatives.

It is extremely important that Selected Firm make very clear where an exception is taken to the
specifications and how alternatives will be provided. Therefore, exceptions, conditions, or qualifications
to the provision of MPRB’s specifications must be clearly identified as such, together with the reasons,
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and inserted in this section of the proposal. If the Selected Firm does not make it clear that an exception
is taken, MPRB will assume the proposal is responding to and will meet the specification as written.

Communication During the RFP Process

Interested firms may submit questions regarding the project via email to the Contract Manager. All
guestions must be submitted no later than 4:00 pm on May 22, 2026.

The Contract Manager will respond to all questions regarding the RFP by posting answers to the questions
on the MPRB Website by May 29, 2026.

Contract Manager:

Jennifer Ringold

Deputy Superintendent

Minneapolis Park and Recreation Board

2117 West River Road, Minneapolis MN 55411
jringold@minneapolisparks.org

Personnel

The Selected Firm will secure all personnel required to perform the services. Such personnel shall not be
employees of or have any contractual relationship with MPRB.

MPRB’s Rights

MPRB reserves the right to reject any or all proposals or parts of proposals, to negotiate modifications of
proposals submitted, to accept part or all of the proposal on the basis of consideration other than lowest
cost and to negotiate specific work elements with a Selected Firm into a project of lessor or greater
expense and reimbursement than described in the Request for Proposals, or the Selected Firm’s reply.
No Obligation to Buy

Receipt of the Selected Firm’s proposal shall not indicate any obligation or commitment for payment. Any
financial transactions will take place under a separately negotiated process and signed agreement.

Proposal Contents

The contents of the proposal and any clarifications to the contents submitted by the Selected Firm shall
become part of the contractual obligation and be incorporated by reference into the ensuing Selected
Firm contract.

Proposal Validity Period

Any submitted proposal shall, in its entirety, remain a valid proposal for nine (9) months after the proposal

submission date.

Restricted Discussions/Submissions
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From the date of issuance of the RFP until Park Board takes final action, the Selected Firm must not discuss
the proposal or any part thereof with any employee, agent, or representative of the Minneapolis Park and
Recreation Board except as expressly requested by Jennifer Ringold, Deputy Superintendent, in writing
and as stipulated in this RFP. Violation of this restriction will result in REJECTION of the Selected Firm’s
proposal.

Independent Parties

Except as expressly provided otherwise in the contract resulting from this RFP, if any, MPRB and the
Selected Firm shall remain independent parties and neither shall be an officer, employee, agent,
representative or co-partner of, or a joint venture with, the other.

Performance Investigations

As part of its evaluation process, MPRB may make investigations to determine the ability of the Selected
Firm to perform under this RFP. MPRB reserves the right to reject any proposal if the Selected Firm fails
to satisfy the MPRB that it is properly qualified to carry out the obligations under this RFP.

ANTICIPATED TERMS OF SERVICE

Severability

If any provision of any contract resulting from this RFP is contrary to, prohibited by, or deemed invalid by
applicable laws or regulations of any jurisdiction in which it is sought to be enforced, then said provision
shall be deemed inapplicable and omitted and shall not invalidate the remaining provisions of such
contract.

Notices

All notices and other matters pertaining to the contract resulting from this RFP, if any, to a party shall be
in writing, shall be hand delivered, or sent by registered or certified U.S. Mail, return receipt requested,
and shall be deemed to have been duly given when actually received by the addressee at the address set
forth on this RFP.

Conflict of Interest/Code of Ethics

The Selected Firm agrees that no member of the governing body, officer, employee or agent of MPRB
shall have any interest, financial or otherwise, direct or indirect, in the contract.

Employee Involvement/Covenant Against Contingent Fees

The Selected Firm hereby certifies that, to the best of its knowledge and belief, no individual employed
by the Selected Firm or subcontracted by the Selected Firm has an immediate relationship to any
employee of the MPRB who was directly or indirectly involved in any way in the procurement of the
contract, if any, resulting from this RFP or goods or services thereunder. Violation of this section by
Selected Firm shall be grounds for cancellation of such contract.
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The Selected Firm also warrants that no person or selling agency has been employed, engaged or retained
to solicit or secure any contract resulting from this RFP or any advantage hereunder upon an agreement
or understanding for a commission, percentage, brokerage or contingent fee, or in exchange for any
substantial consideration bargained for, excepting that which is provided to the Selected Firm’s bona fide
employees or to bona fide professional commercial or selling agencies or in the exercise of reasonable
diligence should have been known by the MPRB to be maintained by the Selected Firm for the purpose of
securing business for Selected Firm. In the event of the Selected Firm’s breach or violation of this warranty,
the MPRB shall, subject to Selected Firm’s rights, have the right, at its option, to annul any contract
resulting from this RFP without liability, to deduct from the charges otherwise payable by the MPRB under
such contract the full amount of such commission, percentage, brokerage, or contingent fee, and to
pursue any other remedy available to the MPRB under such contract, at law or in equity.

Hold Harmless

The Selected Firm agrees to defend, indemnify and hold harmless MPRB, its officers and employees, from
any liabilities, claims, damages, costs, judgments, and expenses, including attorney’s fees, resulting
directly or indirectly from an act of omission of the Selected Firm, its employees, agents or employees of
subcontractors, in the performance of any contract resulting from this RFP by reason of the failure of the
Selected Firm to fully perform, in any respect, all of its obligations under this contract.

MPRB agrees to defend and hold harmless, insofar as the law allows, the Selected Firm, its officers and
employees, from any liabilities, claims, damages, costs, judgments, and expenses, including attorney’s
fees, resulting directly or indirectly from an act or omission of the MPRB or its employees in the
performance of any contract resulting from this RFP or by reason of the failure of MPRB to fully perform
its obligations under this contract.

Data Practices

The Selected Firm and any subcontracted firm agree to comply with the Minnesota Government Data
Practices Act and all other applicable state and federal laws relating to data privacy or confidentiality. The
Selected Firm will immediately report to MPRB any requests from third parties for information relating to
the Selected Firm contract. MPRB agrees to promptly respond to inquiries from the Selected Firm
concerning data requests. The Selected Firm agrees to hold MPRB, its officers, department heads, and
employees harmless from any claims resulting from the Selected Firm’s unlawful disclosure of data
protected under state and federal laws.

Termination of Agreement

MPRB or Selected Firm may terminate the Selected Firm contract at any time by giving written notice of
its intention to so terminate, at least sixty (60) days prior to the effective date of the termination. In such
event, all goods that are the property of MPRB will be returned to MPRB and the Selected Firm shall be
entitled to receive just and equitable compensation for any satisfactory completed work on such.

Notwithstanding the above, the Selected Firm shall not be relieved of liability to MPRB for damages
sustained by MPRB by virtue of any breach of the Selected Firm contract by the Selected Firm for the
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purpose of set-off until such time as the exact amount of damages due to MPRB from the Selected Firm
is determined.

The selected firm shall provide a detailed transition plan including file transfer, case status briefings, labor
history, and key risk areas within first 60 days.

Ownership of Materials

All materials prepared for MPRB by the Selected Firm and for which Selected Firm has been paid shall be
remitted to MPRB by the selected firm upon completion, termination or cancellation of the Selected Firm
contract if any. The Selected Firm shall not use, willingly allow, or cause to have such materials used for
any purpose other than performance of the Selected Firm ‘s obligations under the contract without the
prior written consent of MPRB. It will be further agreed that all right, title and interest in all copyrightable
material which the Selected Firm shall conceive or originate, either individually or jointly with others and
which arises out of the performance of the Selected Firm contract, will be the property of MPRB and are
by the contract assigned to MPRB along with ownership of any and all copyrights in the copyrightable
material. Where applicable, works of authorship created by the Selected Firm for MPRB in performance
of the contract shall be considered "works made for hire” as defined in the U.S. Copyright Act except as
provided in this provision.

Assignability

The Selected Firm shall not assign any interest in the Selected Firm contract and shall not transfer any
interest in the same (whether by assignment or novation). Claims for money due or to become due to the
Selected Firm may be assigned to a bank, trust company, or other financial institution, or to a Trustee in
bankruptcy without such approval. Notice of any such assignment or transfer shall be furnished promptly
to MPRB.

Nondiscrimination

The Selected Firm will not discriminate against any employee or applicant for employment because of
race, color, creed, religion, ancestry, sex, national origin, affectional preference, disability, age, marital
status, status with regard to public assistance or status as a disabled veteran or to one of the following:
employment, upgrading, demotion or transfer, recruitment or recruitment advertising; layoff or
termination, rates of pay or other forms of compensation; selection for training, including apprenticeship.
The Selected Firm shall agree to post in conspicuous places, available to employees and applicants for
employment, notices to be provided by MPRB, setting forth the provisions of this nondiscrimination
clause. In addition, the selected firm will, in all solicitation or advertisements for employees placed by or
on behalf of the selected firm, state that all qualified applicants will receive consideration for employment
without regard to their race, color, creed, religion, ancestry, sex, national origin, affectional preference,
status as a disabled veteran or veteran of the Vietnam era, and comply in all other aspects with
requirements of the Minneapolis Code, Chapter 139, Supp. 1976. All materials produced will include
proper Equal Opportunity information as required.

The Selected Firm agrees to abide by the requirements and regulations of The Americans with Disabilities
Act of 1990 (ADA), the Minnesota Human Rights Act (Minn. Stat. C.363), the Minneapolis Civil Rights
Ordinance (Ch 19), and Title VII of the Civil Rights Act of 1964. These laws deal with discrimination based
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on race, gender, disability, religion and sexual harassment. In the event of questions from the Selected
Firm concerning these requirements, MPRB agrees to promptly supply all necessary clarifications.
Violation of any of the above laws can lead to termination of the Selected Firm contract.

Affirmative Action Requirements

The Selected Firm shall agree, in writing, to comply with all applicable equal opportunity and affirmative
action laws, directives and regulations of the federal, state and local governing bodies or agencies thereof,
specifically including Chapter 139 of the Minneapolis Code of Ordinances. The Selected Firm will be
required to submit an affirmative action plan for approval prior to initiation of the contract services with
MPRB.

Compensation

No reimbursement will be made for any expenses incurred by the Selected Firm, except for expenses
specifically described in the Selected Firm contract. Payments will be made by MPRB to the Selected Firm
upon satisfactory completion of the specific work as mentioned in the Scope of Services and/or Selected
Firm contract. No payment will be made for any incomplete, inaccurate, or defective work until same has
been satisfactorily remedied at no additional cost to MPRB. The Selected Firm will not be reimbursed for
parking and liability insurance premiums.

Insurance

The Selected Firm contract shall be effective only upon approval by MPRB of acceptable evidence of the
insurance required below, issued by insurers duly licensed within the State of Minnesota. Such insurance
shall be in force on the date of execution of the contract and shall remain continuously in force for the
duration of the contract for such extended periods as noted below.

The policies of insurance required to be maintained and paid for by the Selected Firm shall provide
protection against claims which may arise out of or result from the rendering of or the failure to render
services under the contract, whether such services be rendered by the Contract or by any subcontractors
or by anyone directly or indirectly employed by any of them, or by anyone for whose acts any of them
may be liable and shall include the minimum coverage and limits specified below.

The Selected Firm, on all insurance certificates and/or policies provided for this contract, shall name the
Minneapolis Park and Recreation Board as a loss payee/additional insured by endorsement to the policy.

The Selected Firm and its sub-contractors shall secure and maintain the following insurance:

= a) Workers Compensation insurance that meets the statutory obligations with Coverage B- Employers
Liability limits of at least $100,000 each accident, $500,000 disease - policy limit and $100,000 disease
each employee.

*= b) Commercial General Liability insurance with limits of at least $2,000,000 general aggregate,
$2,000,000 products - completed operations $2,000,000 personal and advertising injury, $300,000
each occurrence fire damage and $5,000 medical expense any one person. The policy shall be on an
"occurrence" basis, shall include contractual liability coverage and the MPRB shall be named an
additional insured.
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= ¢) Commercial Automobile Liability insurance covering all owned, non-owned and hired automobiles
with limits of at least $2,000,000 per accident.

= d) Professional Liability Insurance or Errors & Omissions insurance providing coverage for 1) the claims
that arise from the errors or omissions of the Consultant or its sub-contractors and 2) the negligence
or failure to render a professional service by the Consultant or its sub-contractors. The insurance
policy should provide coverage in the amount of $2,000,000 each claim and $2,000,000 annual
aggregate. The insurance policy must provide the protection stated for two years after completion of
the services or work.

= ) Network Security and Privacy Liability insurance for the duration of this agreement providing
coverage for, but not limited to, Technology and Internet Errors & Omissions, Security and Privacy
Liability, and Electronic Media Liability. Insurance will cover claims that arise from the disclosure of
private information from files but not limited to: 1) the errors or omissions of the Consultant, its
employees or Sub-contractors and 2) penetration of the Consultant’s electronic data network,
“firewall” or other security devices by hackers or others. The insurance policy should provide
minimum coverage in the amount of $1,000,000 per occurrence and $2,000,000 annual aggregate. If
written on a Claims-Made basis, the policy must provide an extended reporting period and have a
retroactive date that on or before the date of this Contract or the date Consultant commences work,
whichever is earlier.

Audits

The Selected Firm will agree that MPRB, the State Auditor, or any of their duly authorized representatives,
at any time during normal business hours and as often as they may reasonably deem necessary, shall have
access to and the right to examine, audit, excerpt and transcribe any books, documents, papers, and
records that are relevant and involve transactions relating to the Selected Firm contract.

Entire Agreement

The Selected Firm’s written submission in response to this RFP shall be considered the Selected Firm’s
formal offer. The content of the RFP, the Selected Firm’s submission in response to the RFP and the
resulting contract, if any, shall be the entire agreement between the successful Firm and the MPRB. It is
understood and agreed that nothing herein or in the resulting contract is intended nor should be
construed as in any way creating or establishing the relationship of co-partners between the parties
hereto, or in any manner whatsoever. The Selected Firm, if any, is, and shall remain, an independent
contractor operating in accord with the terms and conditions of the rights granted as a result of this RFP.



