
 

Resolution 2022-238 

RESOLUTION APPROVING THE COVID FRONTLINE WORKER PAY FOR ELIGIBLE MEMBERS OF 
THE CERTIFIED, NON-REPRESENTED EMPLOYEE GROUP 

 
Whereas, The Minneapolis Park & Recreation Board (MPRB) is the steward of Minneapolis Parks; 
 
Whereas, The MPRB recognizes employees as a valuable asset necessary to achieve such goals 
and desires to engage in sustainable partnerships that build on the value of the system; 
 
Whereas, The MPRB continues to operate and deliver services with the ongoing challenges of 
COVID recognizing the safety of our employees and park guests remains our top priority; 
 
Whereas, The Superintendent implemented the Telework Policy for employees that took effect 
in September, 2021 and employees who are eligible can submit a request to telework up to two 
days per week; 
  
Whereas, The Board recognizes that not all employees, due to the nature of their work, are 
eligible to telework; 
 
Whereas, The Board wishes to recognize those certified, non-represented employee group 
members with a MPRB COVID Frontline Worker Pay, a one-time payment to be administered as 
described;  

1. A one-time payment will be made by MPRB to all certified, non-represented employee 

group members that are eligible employees.  

2. Employees are eligible if employed by MPRB continuously from January 1, 2022, through 

September 30, 2022, in a frontline position. A frontline position is one that does not 

qualify for telework.  

3. The amount of this one-time payment will be $1,000 for employees in full-time certified 

positions, and the amount will be $500 for employees in part-time certified positions. 

4. Employees hired after January 1, 2022, are ineligible for MPRB COVID Frontline Worker 

Pay;  

Whereas, The MPRB COVID Frontline Worker Pay shall be funded through the use of General 
Fund excess fund balance; and 
 
Whereas, This resolution is supported by Parks for All, the MPRB Comprehensive Plan 2021- 
2036, which envisions “Goal 8: Cultivate a thriving workforce;” 

 
RESOLVED, That the Board of Commissioners approve the Covid Frontline Worker Pay for eligible 
members of the Non-represented Employee Group; and 



 

 
RESOLVED, That the President of the Board and Secretary to the Board are authorized to take 
all necessary administrative actions to implement this resolution. 
  



 

 
TO: Administration and Finance Committee 
 
FROM: Jennifer Ringold, Deputy Superintendent 
 
DATE: 7/6/2022 
 
SUBJECT: RESOLUTION APPROVING THE COVID FRONTLINE WORKER PAY FOR ELIGIBLE 

MEMBERS OF THE CERTIFIED, NON-REPRESENTED EMPLOYEE GROUP 
 
 
BACKGROUND  
 
This resolution if approved would provide for the COVID Frontline Worker Pay (a one-time 
payment) for eligible members of the Non-Represented Employee Group. It’s been more than 
two years since the MPRB first responded to the COVID pandemic and staff continue to do 
tremendous work each day in an effort to stay safe while delivering important recreation services 
and facilities to the public. From wearing masks, social distancing, becoming vaccinated, and 
remaining flexible in their work, staff have continuously done their part to support our park 
system. Whether staff is a frontline employee delivering direct services or an employee working 
a hybrid schedule with a telework option, their dedication and service is appreciated and 
commended. 
 
The Superintendent implemented the Telework Policy for employees that took effect in 
September 2021 and employees who are eligible can submit a request to telework up to two days 
per week. Recognizing that not all employees are eligible to telework due to the nature of their 
work, the Superintendent is recommending a one-time payment be paid to frontline employees 
not eligible to telework. This one-time payment is subject to contract negotiations for 
represented employee groups.  
 
This resolution if approved will provide MPRB  COVID Frontline Worker Pay to eligible certified, 
non-represented employees.  This is different than the funding being provided by the State of 
Minnesota (Minnesota Frontline Worker Pay) and is specific to the Minneapolis Park and 
Recreation Board. The MPRB COVID Frontline Worker Pay is a one-time payment to be 
administered as described:  

1. A one-time payment will be made by MPRB to all certified, non-represented employee 

group members that are eligible employees.  

2. Employees are eligible if employed by MPRB continuously from January 1, 2022, through 

September 30, 2022, in a frontline position. A frontline position is one that does not 

qualify for telework.  

3. The amount of this one-time payment will be $1,000 for employees in full-time certified 

positions, and the amount will be $500 for employees in part-time certified positions. 



 

4. Employees hired after January 1, 2022, are ineligible for MPRB COVID Frontline Worker 

Pay. 

The MPRB COVID Frontline Worker Pay will be funded through the use General Fund excess fund 
balance.  As of December 31, 2021, the available excess fund balance is estimated at $648,000, 
the estimated cost for this one-time payment for eligible employees in all employee groups 
(subject to contract negotiations for represented employees) is approximately $450,000. 
 
 
RECOMMENDATION  
 
Staff recommends that the Board of Commissioners approve the Covid Frontline Worker Pay for 
eligible members of the Certified, Non-represented Employee Group.   
 
This action is supported by the following goals and strategies in Parks for All, the MPRB 
Comprehensive Plan 2021-2036. 
 
Goal: Strategy: 
08. Cultivate a thriving workforce 09. Create welcoming and safe workspaces and foster a 

positive and supportive work environment that values 
work/life balance and creates flexibility in opportunities. 
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