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Minneapolis

Park & Recreation Board

Resolution 2022-190

RESOLUTION APPROVING THE COLLECTIVE BARGAINING AGREEMENT WITH THE
MINNEAPOLIS PARK AND RECREATION BOARD AND THE MINNESOTA TEAMSTERS PUBLIC
AND LAW ENFORCEMENT EMPLOYEES' UNION, LOCAL NO. 320 FROM JANUARY 1, 2022
THROUGH DECEMBER 31, 2024

Whereas, The Minneapolis Park & Recreation Board (MPRB) is the steward of Minneapolis park
system;

Whereas, The MPRB desires to engage in a sustainable partnership with employees to achieve
these goals and build on the value of the system;

Whereas, The MPRB had a collective bargaining agreement with the Minnesota Teamsters Public
and Law Enforcement Employees’ Union, Local No. 320 (Local 32) through December 31, 2021;

Whereas, The MPRB staff has negotiated a contract with Local 320 for covered positions;

Whereas, The Parties have reached a tentative agreement for a collective bargaining agreement
with Local 320 effective January 1, 2022 through December 31, 2022; and

Whereas, This resolution is supported in Parks for All, the MPRB Comprehensive Plan 2021-2036,
which sets the Goal 8 “Cultivate a thriving workforce;”

RESOLVED, That the Board of Commissioners approve the collective bargaining agreement the
Minneapolis Park and Recreation Board and the Minnesota Teamsters Public and Law
Enforcement Employees’ Union, Local 320 from January 1, 2022 through December 31, 2024; and

RESOLVED, That the President and Secretary of the Board are authorized to take all necessary
administrative actions to implement this resolution.
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TO: Minneapolis Park and Recreation Board
FROM: Jennifer Ringold, Deputy Superintendent
DATE: 4 May 2022

SUBIJECT: RESOLUTION APPROVING THE COLLECTIVE BARGAINING AGREEMENT WITH THE
MINNEAPOLIS PARK AND RECREATION BOARD AND THE MINNESOTA
TEAMSTERS PUBLIC AND LAW ENFORCEMENT EMPLOYEES' UNION, LOCAL NO.
320 FROM JANUARY 1, 2022 THROUGH DECEMBER 31, 2024

BACKGROUND

Following negotiations between the Minneapolis Park and Recreation Board (MPRB) and the
Minnesota Teamsters Public and Law Enforcement Employees’ Union, Local No. 320 (Local 320),
a new tentative agreement has been reached effective January 1, 2022 through December 31,
2024. The job classifications covered by this agreement include the position titles of Equipment
Operators and Refuse and Recycling Crewleader.

A summary of changes follows:

Duration
January 1, 2022 through December 31, 2024

Wage Increases

2.25% increase on wages only effective January 1, 2022
2.50% increase on wages only effective January 1, 2023
2.50% increase on wages only effective January 1, 2024

(NOTE: Steps and longevity still in place; however steps and longevity are not increased by the
percentages above. Increases are on wages only.)

Work Breaks
Add clarification that lunch is a 30-minute unpaid break.

On Call
Change language that an Equipment Operator in "on call" status shall receive three (3) hours

straight time cash payment for each 24-heurperiod calendar day "on call."

Comp Time Account Accumulation
Change language that employees can request overtime earned be divided between cash and
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comp time until comp reaches rirety{90}-one hundred (100) hours in comp bank, and the
maximum number of hours and employee can accumulate in their account is airety{968}-one
hundred (100) hours.

Holidays
Add Juneteenth (June 19) to list of holidays and clarified that when Juneteenth falls on Sunday,

the following day shall be a holiday; and when Juneteenth falls on Saturday, the preceding day
shall be a holiday.

Group Insurance
Update language to reflect current benefits practices that all new permanent full time employees
are eligible for health, dental, life insurance and long term disability benefits on the first day of

the month aftercempletion-ofthirty{30}-days following the date of employment.

Bids
Add language clarifying that Equipment Operators are not allowed to bid to specific equipment
and newly hired Equipment Operators will not be eligible to bid until the first bid cycle after they

have successfully completed their 12-month probationary period.

Drug and Alcohol Testing
Add reference to the MPRB DOT Drug and Alcohol Testing Policy.

“Me Too” Clause

Add language stating that for the duration of this collective bargaining agreement only, the Board
agrees to apply any increase in paid days off, cost of living increase, or bonus, if any such
agreement is reached with any other represented unit with the MPRB, as a whole, with the
exception of Police.

Appendices
e Appendix B: Procedure for Loss of Driver’s License — change expiration date of letter of

agreement

e Remove previous Appendix C: Reasonable Suspicion Drug and Alcohol Testing — remove
letter of agreement as MPRB DOT Drug and Alcohol Testing Policy is referenced in the
contract and contains provisions for reasonable suspicion testing.

e Remove previous Appendix D: DOT Drug and Alcohol Testing Policy — remove letter of
agreement as it has expired and goal and objective was met during previous contract
period.

e Appendix C: Health Insurance — update with current rates and language as established by
the City of Minneapolis Benefits Labor Management Committee

e Appendix D: Seasonal Equipment Operator — add Juneteenth as paid holiday and update
expiration date of letter of agreement
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e Appendix E: COVID Frontline Worker Pay — add letter of agreement outlining one-time
bonus of $1000 for eligible employees who cannot telework and are employed
continuously from January 1, 2022, through September 30, 2022.

e Appendix F: Additional FTE Within Bargaining Group — add letter of agreement to meet
and confer regarding the addition of a FTE in 2023 and another FTE in 2024.

RECOMMENDATION

Staff recommends that the Board of Commissioners approve the collective bargaining agreement
the Minneapolis Park and Recreation Board and the Minnesota Teamsters Public and Law
Enforcement Employees’ Union, Local 320 from January 1, 2022 through December 31, 2024.

This action is supported by the following goals and strategies in Parks for All, the MPRB
Comprehensive Plan 2021-2036.

Goal: Strategy:

08. Cultivate a thriving workforce  12. Draw exceptional internal and external employment
candidates to MPRB as a celebrated employer and build
and maintain a skilled and employable workforce
through education, placement, and training.

08. Cultivate a thriving workforce  03. Recruit a diversity of staff across all departments
and at all levels of leadership that represents the rich
racial, cultural and economic diversity of the city.

Attachments:



