
 

Resolution 2022-174 

RESOLUTION APPROVING THAT THE BOARD OF COMMISSIONERS COMMITS TO THE REGULAR 
RECITAL OF AN INDIGENOUS LAND, PEOPLE, AND NATIONS ACKNOWLEDGEMENT 

STATEMENT AT MINNEAPOLIS PARK AND RECREATION BOARD MEETINGS AND FOR THAT 
STATEMENT TO EVOLVE BASED ON CONTEXT, TIME, AND PLACE; AND TO TAKE ACTION ON 

STRATEGIES TO CREATE A CULTURE OF INDIGENOUS LAND, PEOPLE, AND NATIONS 
ACKNOWLEDGEMENT IN MPRB WORK, PROCEDURES, AND SPACES, AS SUPPORTED BY PARKS 

FOR ALL, THE MPRB COMPREHENSIVE PLAN 
 
Whereas, Minneapolis Park and Recreation Board (MPRB) permanently preserves, protects, 
maintains, improves, and enhances its natural resources, parkland, and recreational 
opportunities for current and future generations of our region including people, plants, and 
wildlife; 
 
Whereas, The Minneapolis Park and Recreation Board dismantles historic inequities in the 
provision of park and recreation opportunities for all people to gather, celebrate, contemplate, 
and engage in activities that promote health, well-being, community, and the environment; 
 
Whereas, Parks for All, the Minneapolis Park and Recreation Board Comprehensive Plan, 2021-
2036, calls for MPRB to integrate acknowledgement of land and Indigenous peoples into work, 
procedures, and spaces represented in several strategies along with a seed statement for 
continued development by staff, community, and leadership in the years to come; 
 
Whereas, There was engagement during the comprehensive planning process with Indigenous 
leaders, consultants, and scholars regarding how MPRB can integrate acknowledgement of land 
and Indigenous peoples into work, procedures, and spaces;  
 
Whereas, Commissioners and staff have been incorporating the seed statement into meetings in 
2022, and there has been a request to standardize this practice; and 
 
Whereas, This resolution is supported by Parks for All, MPRB Comprehensive Plan 2021-2036, 
which envisions in Goal 1 to “Foster belonging and equity”, Goal 7 to “Connect through 
communications and technology,” and Goal 8 to “Cultivate a thriving workforce;” 
 
RESOLVED, That the Board of Commissioners approves that the Board of Commissioners commits 
to the regular recital of an Indigenous land, people, and nations acknowledgement statement at 
Minneapolis Park and Recreation Board meetings; and for that statement to evolve based on 
context, time, and place, and to take action on strategies to create a culture of Indigenous land, 
people, and nations acknowledgement in MPRB work, procedures, and spaces, as supported by 
Parks for All, the MPRB Comprehensive Plan; and 



 

  
RESOLVED, That the President of the Board and Secretary to the Board are authorized to take all 
necessary administrative actions to implement this resolution.  
 
  



 

TO: Standards and Conduct Committee 
 
FROM: Michael Schroeder, Assistant Superintendent for Planning Services  
 
DATE: 20 April 2022 
 
SUBJECT: Resolution Approving that the Board of Commissioners Commits to the Regular Recital of 

an Indigenous Land, People, and Nations Acknowledgement Statement at Minneapolis 
Park and Recreation Board Meetings and for That Statement to Evolve Based on Context, 
Time, and Place; and to Take Action on Strategies to Create a Culture of Indigenous Land, 
People, and Nations Acknowledgement in MPRB Work, Procedures, and Spaces, as 
Supported by Parks for All, the MPRB Comprehensive Plan 

 
BACKGROUND 
 
This action considers the Board of Commissioners making a commitment to regularly reciting an 
Indigenous Land, People and Nations Acknowledgement Statement at Board meetings. It further 
considers that this statement should evolve based on context, time and place and would direct 
that action is taken to create a culture of Indigenous Land, People and Nations Acknowledgment 
throughout the MPRB.  
 
Parks for All, the Minneapolis Park and Recreation Board (MPRB) 2021-2036 Comprehensive Plan 
calls for the acknowledgement of land and Indigenous peoples into work, procedures, and 
spaces. A first step is to develop and integrate an Indigenous land, people, and nations 
acknowledgement statement into MPRB meetings and documents. During the comprehensive 
planning process, a seed statement was developed that can be the basis of the statement as this 
emerging practice takes shape. It is recommended that the President of the Board or other 
officers read a statement, informed by Parks for All, the Minneapolis Park and Recreation Board 
2021-2036 Comprehensive Plan, at the commencement of Board meetings. In order to keep the 
statement dynamic, MPRB will work with an Indigenous consultant to guide us in the process of 
refining and using our statement over time in meetings and documents. 
 
To implement a broader culture of Indigenous land, people, and nations acknowledgement at 
the MPRB, it is critical that the work continues beyond the statement that is directed in this 
action. During the Comprehensive Planning process, community members and leaders indicated 
that a land acknowledgement statement should be coupled with reconciliation planning and 
trainings. Several strategies in the Comprehensive Plan point to this direction. Therefore, staff 
will prepare a budget request to fund additional work in this area for Commissioner consideration 
during the 2023 budget process.  
 

RECOMMENDATION 



 

Staff recommends that the Board of Commissioners commit to the regular recital of an 
Indigenous land, people, and nations acknowledgement statement at Minneapolis Park and 
Recreation Board meetings, and for that statement to evolve based on context, time, and place; 
and to take action on strategies to create a culture of Indigenous land, people, and nations 
acknowledgement in MPRB work, procedures, and spaces, as supported by Parks for All, the 
MPRB Comprehensive Plan. 

 
This action is supported by the following goals and strategies in Parks for All, the MPRB 
Comprehensive Plan 2021-2036. 
 
 
Goal: Strategy: 
01. Foster belonging and equity 03. Amplify Indigenous stories, histories, cultural 

practices and connections to land through employment, 
partnerships, reconciliation planning, programming, 
ceremony, foraging, land management, interpretation 
and proactive community engagement across projects 
and programs.  

07. Connect through 
communications and technology 

04. Educate staff and the community on critical issues 
facing the city and region, specifically: health and 
wellness benefits of parks;  

08. Cultivate a thriving workforce 11. Develop, evolve, and train staff and commissioners 
on: native acknowledgement practices that incorporate 
the complexities of treaties, tribal differences, personal 
experience and layered place-based histories; gender 
inclusion; people with disabilities; ethics; and racial 
equity. 
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